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Camaraderie” 
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Theme: In ministry, there should be mutual support and encouragement. 
 
Question: 
1. How can we encourage the next generation of servant-leaders in and through 

our fellowship?   
2. How can we celebrate the diversity of ministry within the larger body of Christ 

without losing our own identity and mission? 
3. How can we begin cooperating with other local churches in community, 

national, and global missions?  
 
Eternal View: 
Unless we see the next generation as co-laborers with us in the pursuit of Christ and 
His church, we will lose them to the world, the flesh, and the devil. 
 
Present Danger: 
It is always possible to make “church” about us and the individual, and not to see it 
as a community of age groups and cultural expressions. 
 
Intellect - Making it Personal: Every age group should be intentionally investing (i.e. 
making disciples / mentoring) the younger age group.  This will keep us from 
becoming arrogant, self-consumed, and grumpy. 
Volition - Action Step: Adult Bible Fellowship (ABF) groups should intentionally 
intermingle with other ABF groups.  You should move where you sit in church 
regularly.  You should find someone in whom you can share your life. 
Emotion: There is no greater joy than passing on your spiritual mantle to the next 
age group, and there is no greater regret than to fail in this task. 
 
Introduction: 
Paul begins to address specific individuals with the desire to set things in order. 
 
Initially, Paul addresses the church concerning Timothy.  Because of travel in 
antiquity,   “His coming is not certain.”  (G.G. Findlay, “Paul’s First Epistle to the 
Corinthians,´in The Expositor’s Greek Testament, 2:948 [See also Fee, 1 Corinthians, 
NICNT, 821]).   
 

10 “Now if Timothy comes, see that he is with you without cause to be afraid; for he is 
doing the Lord’s work, as I also am. 11 Let no one therefore despise him. But send him 
on his way in peace, so that he may come to me; for I expect him with the brethren. 12 

But concerning Apollos our brother, I encouraged greatly to come to you with the 
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brethren; and it was not at all his desire to come now, but he will come when he has 
opportunity” (1 Cor. 16:10-12). 

 
“In Acts 19:22 Paul sends Timothy (and Erastus) into Macedonia, after which Timothy 
was to go on to Corinth (1 Cor. 4:17).”  (NIV Study Bible, Note on 16:10). 

 
Paul calls the church to treat Timothy with respect.  Timothy’s task was to address 
the problems as they existed within the church family.  The task to which he was 
called was enormous.  If the Corinthians thought little of Paul, then most certainly 
they would think no better of Timothy. No wonder Paul has instructions regarding 
the Corinthians’ reception of Timothy, who came in Paul’s place.  Paul desired to 
guard Timothy from any individual animosity. 
 
Jesus spoke these words to His disciples, shortly before His betrayal and crucifixion: 
 

20 “Remember the word that I said to you, ‘A slave is not greater than his master.’ If 
they persecuted Me, they will also persecute you; if they kept My word, they will 
keep yours also. 21 But all these things they will do to you for My name’s sake, because 
they do not know the One who sent Me” (John 15:20-21). 

 
Timothy was Paul’s “child” in the faith. How different these two men appear to be. 
Some think Timothy lacked confidence and was somewhat reserved to act or speak 
decisively.  This, however, is probably not true.   
 

“He must have been both brave and competent in order to carry out missions such as 
the present one and afterward to be placed in charge of the entire work in the province 
of Asia.”  (R.C.H. Lenski, CNT, 1 Corinthians, 768). 

 
Paul, who encouraged Timothy not to let anyone “look down on his youthfulness”     
(1 Tim. 4:12), now writes to the Corinthians instructing them not to despise him. 
Paul expects the Corinthian saints to receive Timothy as they ought to receive him. 
And they should likewise send Timothy on his way (verse 11), just as Paul hopes to 
be sent on his way by them (verse 6). 
 
Two things strike me about these verses concerning Timothy and Apollos.  
 
I. We are to mentor and encourage the age groups younger than us ([vv. 10, 

11]  “If Timothy comes, . . .”]) 
 

“In 4:17 Paul tells the Corinthians that Timothy is on his way to Corinth.”  (R.C.H. 
Lenski, CNT, 1 Corinthians, 767).   
 

Paul saw the work of Timothy as equal to that of the apostle.  Timothy was engaged 
in “the work of the Lord.” 
 
Notice the similar idea of the church sending Timothy on his way in the same manner 
that Paul was to be sent on his way in verse 6.  Notice also how Timothy would be 
sent on his way with “the brothers.”  Ministry is to be done in pairs or teams of 
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people.  The Christian life and ministry are always done in community.  
Individualism and isolationism are abnormal expressions of the Christian life. 
 
Through Paul’s letters he is always with others who were working alongside him in 
the work of the Lord.  We should always seek to engage others in the work of Christ 
and His church. 
 
There are three statements made to the church concerning Timothy. 
 

A. He is to be encouraged (“See to it that he has nothing to fear”) 
B. He is equal in ministry (“He is carrying on the work of the Lord, just as I 

am”) 
C. He is to be embraced (“No one should refuse to accept him”) 

 
These three statements are equally applicable to us and for other elders. 
 
II. We are to respect the work of God in other individuals and in the body of 

Christ universal (“Now about our brother Apollos” [v. 12]). 
 
This verse begins with “Now about.”  This is the “sixth and final ‘now about’ with 
which this sentence begins implies that this passage is also in response to their 
letter.”  (Gordon D. Fee, NICNT, The First Epistle to the Corinthians, [Eerdmans, 
1987], 823). 
 

“The text implies that Apollos was working independently of Paul, for Paul could only 
strongly urge him to go.  Apollos was apparently with Paul when the Corinthians made 
their inquiry, but because of the past tense of the verb (‘he was quite unwilling to go’), 
we gather that when Paul actually wrote 1 Corinthians Apollos probably was no longer 
with him.”  (W. Harold Mare, “1 Corinthians,” in Expositor’s Bible Commentary, Frank 
E. Gaebelein, gen. ed. [Zodervan, 1976], 10:294, 295) 
 
“[Apollos] had succeeded Paul in the work of building up the Corinthians; and hence 
he has in previous passages ascribed to him the office of watering (1 Cor. 3:6, and Acts 
19:1).”  (John Calvin, Calvin’s Commentaries Volume XX, 74). 

 
Apollos appears to be a powerful and dynamic speaker. He was, we are told, “mighty 
in the Scriptures” (Acts 18:24; see also verse 28). Timothy was an assistant to Paul, 
going where Paul sent him (see Philippians 2:19ff.; 1 Timothy 1:3). Apollos was much 
more independent of Paul in his ministry. 
 
While Paul could direct Timothy to visit Corinth, and it would very likely happen, this 
was not the case with Apollos. Paul and Apollos were brothers in Christ and fellow-
apostles. There is no evidence of any personal friction between these men, but their 
ministries were independent. Just as Barnabas felt that Paul was needed to minister 
to the church at Antioch (see Acts 11:25-26), Paul now felt that the ministry of 
Apollos at Corinth might be profitable. And so he informs the Corinthians that he 
urged Apollos to accompany other brethren who were on their way to Corinth (verse 
12). Paul indicates that he urged Apollos as strongly as he could (“I encouraged him 
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greatly,” verse 12). He also indicates that Apollos felt, just as strongly, that it was not 
the time for him to go to Corinth. And so, Paul writes, Apollos will come when he has 
the opportunity. 
 
There is a strong sense of unity and cooperation between Paul, Apollos, Timothy, and 
others. This is in contrast to the factions and competition which existed among 
leaders and followers alike in Corinth (see chapters 1-3). Rather than undercutting 
the ministry of others, Paul stayed on where he was and encouraged other men to 
minister at Corinth. Rather than criticize or cut down these men, he commends them 
highly to the church at Corinth. What a contrast to the Corinthians! What more could 
Paul have said or done to enhance and strengthen the ministries of men like Timothy 
and Apollos? 
 
Paul’s respect for other Christian leaders and their perception of God’s leading in 
their lives is notable. Here, Paul indicates his humility in reference to the plans of 
Apollos. He thought a visit by Apollos would be good; Apollos disagreed. Paul accepts 
the judgment of Apollos as God’s leading. He is not so arrogant as to assume that his 
sense of what Apollos should do is God’s will.  
 

“Considering the way in which Apollos had been made a rival to Paul in Corinth, it 
shows magnanimity [generosity of spirit] on Paul’s side to desire his return, and a 
modest delicacy on the side of Apollos to decline the request.”  (G.G. Findlay, “Paul’s 
First Epistle to the Corinthians,” in The Expositor’s Greek Testament, 2:949). 
 
“Paul was a team worker.  Though he was an apostle and was privileged to receive 
great revelations from the Lord, he always worked closely with other Christians in 
whatever he did.  He was never an ecclesiastical superstar, lording it over those ‘below’ 
him.”  (John MacArthur, 1 Corinthians, 467). 
 
“They are coworkers under God; from Paul’s point of view there is no rivalry between 
them.”  (Gordon D. Fee, NICNT, The First Epistle to the Corinthians, [Eerdmans, 
1987], 824). 
 

Although Paul was an apostle, he respected others within the body of Christ.  I find it 
unfortunate that leaders within ministries and churches often “play God.”  Leaders 
should provide direction and leadership, but leaders are not gods.  Leadership 
demands humility, teach-ability, and charity otherwise they will become dictatorial. 
 

“The gospel is God’s thing, and his alone, and so too, therefore, is the church.  The 
church, he argues strenuously, belongs neither to himself, nor to Apollos, nor to them.  
The church belongs to God through Christ, and all of its ministers, including the 
founders, are merely servants.”  (Gordon D. Fee, NICNT, The First Epistle to the 
Corinthians, [Eerdmans, 1987], 825). 

 
Although both of these ideas are worth extended study, I would like us to focus on 
the first thought, “We are to disciple the age groups younger than us.” 
 

“Now if Timothy comes, see that he is with you without cause to be afraid, for he is 
doing the Lord's work, as I also am” (1 Cor. 6:10). 
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“Let no one look down on your youthfulness, but rather in speech, conduct, love, 
faith and purity, show yourself an example of those who believe” (1 Tim. 4:12). 
 
“You therefore, my son, be strong in the grace that is in Christ Jesus. The things 
which you have heard from me in the presence of many witnesses, entrust these to 
faithful men who will be able to teach others also” (2 Tim. 2:1, 2). 

 
It is of interest to see that the audience who received these communications is 
encouraged not to despise the young men who were coming into vocational ministry.  
Paul also encourages those who are in the ministry not to lose heart. 
 
There is throughout the New Testament a constant appeal to teach the next 
generation and to bring them along in ministry and to see them engage in fruitful 
ministry.  This is the responsibility of the leadership under the guidance of the Holy 
Spirit, and that of the fellowship, to encourage and to cultivate this within the next 
generation.  If we fail in passing on the ministry to the next generation, then 
Christianity is only a generation away from extinction.    
 
There is a deep passion that God has woven into my gifting to train the next 
generation of church planters and Christian workers.  I have done this for several 
decades and the Lord has allowed me to see the fruit of His labor in me and through 
me to those around me. 
 
I believe almost without exception most local churches fail miserably in training up 
the next generation of spiritual leaders.  Everyone must find someone to invest in.  I 
believe if the older generation fails to pass on their mantle for leadership, then a local 
church is headed for significant conflict.  Local church longevity is not built on how 
old the congregants live, but on how successful they have passed on the ministry 
mantle. 
 
As a fellowship how can we do this on a very practical level?  Let me offer you eight 
practical thoughts on teaching/mentoring those around you. 
 
First, we must understand what “making disciples” looks like from the New 
Testament.  It is the mission of the church (Matt. 28:18) and it is the image of what a 
Christian is (Luke 14:25-27).  Mentoring those around us is calling them to follow 
Jesus Christ, to become His student. 
 
Second, making disciples of our youth sees them for what they are, not so much for 
what they can become.  If we do not embrace their personal gifting now, we will 
always be overlooking the moment, and in so doing destroy the future.  They have 
something to contribute right now to the body of Christ. 
 
I do not believe Barnabas saw Paul for what he would become.  Barnabas simply saw 
Paul as someone who needed him, and he invested himself heavily into Paul. 
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I would go beyond the simple statement of seeing the young for what they are, and 
exhort us to see each age group for what they are.  Each of us has something to 
contribute to the local church.  Every age group has strengths and weaknesses.  Let 
us maximize the strengths and minimize the weaknesses, and the best way to do this 
is to mentor the age groups younger than you.  
 
Third, in disciple-making always lend an encouraging word and not a critical note.  
There is nothing that takes the life out of ministry more than negative and critical 
comments.  It is unfortunate, but most people do not know how to say anything 
without being critical.   
 
This does not overlook what must be corrected, but there is always a proper time and 
place for such insights.  In addition, never comment if you do not have a personal 
relationship with the individual.   
 
You might think you have a right to be critical, or that somehow you have the 
prophetic gift of negativity, but most of the time you are swallowing the camel and 
straining at the gnat.  Until you truly love a person, do not take it upon yourself to 
correct them.   
 
Fourth, in disciple-making expect mistakes and failures.  Do not seek perfection in 
the flawed.  Be careful as to how high you set the bar.  When people begin in 
ministry, there are plenty of things to criticize.  When people fail, be there to brush 
off their knees, patch up bloody hands, and support bruised spirits.   
 
One of the hardest things to do is let go and let people do it themselves.  Of course, if 
we did it, it would be done “right,” but that is not how mentoring takes place.  You 
have to let go. 
 
Fifth, in disciple-making provide every opportunity for spiritual growth and 
engagement.  Make ministry easy.  There are enough things working against them.  
Let the church be a place that is working for them. 
 
When I was struggling, one of our elders said, “don’t worry, ministry is supposed to 
be fun.  You’re not having fun yet, but it’s going to be fun.”  Ministry should be “fun.”  
There should be a sense of deep gratification.  Serving others should be refreshing.  If 
ministry is frustrating and overly taxing, then its time to reevaluate what you are 
doing and why you are doing it. 
 
Sixth, encourage this type of disciple-making among your elders by freeing them up 
to invest in the next generation.  Do not expect the elders to be everything to 
everyone.  This is one of our greatest dangers.  Remember the old adage, “I can give 
you a fish and feed you in the moment or I can teach you to fish and feed you for a 
lifetime.”  As elders we are all invested in mentoring the next group of servant-
leaders.   
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Seventh, in disciple-making seek someone with whom you can enter into a 
mentoring relationship and pursue it as an expression of spiritual fruit.  The older 
women must mentor the younger women, and the old men must mentor the younger 
men.  Some people develop the attitude that they have served their time and now it is 
for the next generation to shoulder the mantle.  There is an element of truth in the 
idea, but also a grave error.  Youth should shoulder the “weight” of ministry, but the 
elderly must come alongside of the youth and mentor them in the journey.   
 
It is unfortunate when in an attempt to pass the baton to the next person it is 
dropped, or the person stops being a part of the team.  That is exactly what happens 
when you stop engaging in ministry. 
 
I find it unfortunate that we do not see this happening as a natural expression of 
body life.  Our older couples should be mentoring our younger couples.  Our older 
men should be mentoring our younger men.  Our younger men should be mentoring 
our youth and our youth should be mentoring our children.   
 
Eighth, as a fellowship we must stop the fallout that happens between high school 
and college.  There is something vital that each generation brings to the fellowship 
and neither generation can afford the loss of the other.  The strength of the old is in 
their gray hair, and the strength of the young is in their youthfulness.  One 
represents wisdom, and the other represents growth.  The local church is to be a 
place where both exist. 
 
I have a personal concern for our college age kids and those in their early twenties 
who seem to fall away from church, or who no longer find a place inside this 
fellowship.  As parents and as adults, we must mentor this age group. 
 
There must be a way for us to collectively stop the fallout, and to effectively 
assimilate each age group for the glory of Christ in His church. 
 
ILLUSTRATION: 
Currently the MT Nester ABF is “teaching” 1st – 3rd grade Sunday School class.  They 
have taken it over and have “adopted” the kids.  This is a great opportunity for 
disciple-making in and through the local church.   
 
APPLICATION: (What’s the NEXT STEP?) 
 
Its Christo-centric Application: 
Jesus was always inviting others to come to Him for rest.  He was always calling 
others to follow Him.  Like Jesus, let us be calling others to follow Him and let us be 
determined to lead all people to Him. 
 
Let us note three practical action steps. 
 
1. Pray for and encourage those who are younger than you in the faith. 
2. Seek to be a part of a believing community. 



 

 

8 

3. Be sensitive to the Holy Spirit’s direction in the lives of others. 


